
FAMILY MATTERS
A Way to Look at Family and Guardianship that Actually Works
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BUT…BUT…BUT…BUT…BUT
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THE FAMILY 
MATTERS…

…MORE THAN THE 
PROFESSIONAL 

GUARDIAN 
DOES!!!



We, the adult children of  QB, will not stop pursuing a proper and timely appointment schedule for the care and recovery of 

our mother, nor allow her to slip through the cracks, due to a lack of answers that our family members have so graciously and

reasonably inquired in writing about to you, her guardians. Our mother’s forward movement in the system needs to be 
addressed and resolved by the members of her guardianship team. I fully understand you have other clients whom also need 

your help, but I urgently request that your team makes our mother’s care a priority, as time is not a luxury that she can 
afford. We need the previously written inquiries we’ve sent to be answered in writing, so we may follow your guardianship 
instructions by the letter. We do not want our mother penalized, fined, or worse, for her to pass away because we desperately 

needed your help in this matter, due to the questions we’ve posed which are, as yet, left unanswered. 

Thank you for your prompt and immediate attention to our mother’s concerns and well being. We await a response to the 
aforementioned emails we’ve sent from at least someone in charge on QB’s guardian team, other than an automated 
response. 

Respectfully submitted,

You’re Doing it Wrong…



BUT…UMM… 
NO… 

SORRY…WE 
CAN’T BE THE 

GUARDIAN



EMBRACE THE 
INVOLVEMENT







SOME OPTIONS:

Team Approach

Co-Guardianship with Delineated Duties

Teach and Bow Out

Slow Transition

Resource and Help when Needed ••

••



EXAMPLES



TEAM APPROACH



DELINEATED DUTIES



SLOW TRANSITION

At 90 Days:

Authorizing the Guardian to take steps to integrate Mr. 

Client’s son, Client, Jr., into the day to day coordination of 
services and decision-making process so that he may be 

considered as a possible successor guardian of person at 

the time of the first annual report. 

At the Annual Report:

In its initial personal care plan, the Guardian recommended a plan to re-integrate Mr. Client’s 
family back into his day to day life in the hope that this would lead to a recommendation that 

the family become the successor Guardian of Person for Mr. Client.  That plan unfolded over 

the course of this reporting period…Given the positive outcome of the Guardian’s effort to 
integrate family back into Mr. Client’s life (as detailed in this report), the Guardian 
recommends that the scope of the Guardian’s authority should be changed such that 
Professional Guardian Services should be discharged as the Guardian of Person for Client in 

favor of his son, Client, Jr., who should be named Successor Guardian of Person effectively 

immediately. 

This Photo is licensed under CC BY-N-ND

http://maitrisheart.blogspot.com/2011/03/im-trying-to-find-my-inner-snail-and-on.html
https://creativecommons.org/licenses/by-nc-nd/3.0/


TEACH AND BOW OUT



HELP WHEN NEEDED



INCLUSION
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Develop the 
Idea 

Get 
Everyone, 
including 
the Court, 
on board 
to test it

Get a formal 
document 
outlining the 
ideas that you 
proposed, 
tested, and 
confirmed is a 
workable plan 
for including 
family in a 
professional 
guardianship 
matter 

TEST IT

Report on 

the 

outcome 

of your 

testing 

phase



RECAP AND SUMMARY


